Mission Statement: Partnering with community and business to
provide equitable employment opportunities for individuals with
barriers through supports, education, training, and skill development.

REFERRALS

Participants may self-refer to the Work In Progress Program
or be referred by a Human Service Agency.

Clients may not be in receipt of
Employment Insurance.

GRIMSHAW SLAVE LAKE REGION

PROGRAM MANAGER EMPLOYMENT COUNSELOR
Box 680, 5418-50TH STREET 101-201 2nND STREET NW
GRIMSHAW, ALBERTA TOH 1WO0 SLAVE LAKE, ALBERTA TOG 2A0
PHONE: (780)332 4183 x 104 PHONE: (780)849 4001

Fax: (780)332 1553 CeLL: (780)843 6453

FAX: (780)849 4028

EMAIL: WIP@ASLSLIMITED.ORG

Canada

This Program is funded by the
Government of Canada




This is an exciting time for business in the Slave Lake Region.
The Region is growing and expanding and is seeing the
opening of new businesses and the growth of existing busi-
nesses. Along with this growth comes the need for employ-
ees.

Accredited Supportive Living Services Limited is looking for
businesses in the Slave Lake Rgg/on to take part in our
"Work In Progress” Supported Employment Program for
Albertans with Disabilities.

This is a program that will assist in placing employees with
barriers in your business and support them as they master
the skills of their job.

What does this mean for you, the employer? What are the This is an opportunity to employ a person who
benefits of hiring a person with a barrier......? e . . .
wants to work and participate in their community!

Lisa Johnson, Special Projects Coordinator

- Job coaching and support will be provided by a quali- Phone.: 780 332 4183 ext 104
fied Employment Counselor; Main Office, Grimshaw Alberta

- The Employment Counselor will develop a job analysis Roger Cardinal, Employment Counselor
where required; Phone: 780 849 4001

« The Employment Counselor will be available to the Slave Lake Office, Slave Lake Alberta

employer and employee for consultation;

« Once the participant has adjusted to their new
employment .....you will have a long-term
employee!




